
 
   

Government ignores the 
evidence on teacher pay 
Right at the end of the summer term Damian 
Hinds published the government’s proposals 
for the annual teacher pay award.  

The award should anger teachers who have every 
right to expect more from the government. With all 
the evidence staring him the face, Damian Hinds 
has failed to take the opportunity to show the 
government has listened. 

Following reports in previous years, highlighting 
growing problems with teacher recruitment and 
retention, the School Teacher Review Body 
(STRB) recommended an increase of 3.5% on all 
pay points and allowances. 

However, the response from Damian Hinds, was 
to ignore this and propose the following: 
• 3.5% on the main pay scale (M1-M6) 
• 2% on the Upper Pay Scale (U1-U3) 
• 1.5% on the Leadership Scale 
• 2% on TLRs and other allowances 
This means that the majority of teachers (60%) 
will receive another below inflation pay rise. 
In addition to the award, the government has said 
that schools will have to find 1% of the money 
needed from school budgets, which are already at 
breaking point. 
The award is divisive and unfair and does not 
address the long-term problems of recruitment 
and retention - in fact it merely exacerbates them. 

The STRB was established in 1992 and reports 
annually with a recommendation on pay. This 
is the first time that the Secretary of State has 
refused to support the recommendations.  

Why teachers need a “significant pay rise” 
The case for a significant pay increase is 
overwhelming; the figures below show the annual 

STRB says 3.5% for all teachers - government says, “NO” 

Lambeth Teachers’ Association  

Campaign newsletter

Teachers’ pay in figures
• 15% fall in real terms since 2010 
• 4% increase in your pension contributions 
• 15% increase in rents since 2010 
• Inflation is currently 2.5% 
• 37% increase in teachers leaving the job 
• Teacher vacancy rate up 165% since 2010 
• 20,000 shortfall in teacher recruitment in 2016 
• Your pay is now 25% behind other graduate jobs 

pay increase for teachers since 2011 
• 2012 0% 
• 2013 1% 
• 2014 1% 
• 2015 1% 
• 2016 1% 
•  2017 1.5% (2% on Main Scale - 1% on UPS 
and  Leadership Spine 

Come and discuss how we 
can win on pay and funding  

Lambeth NEU (NUT Section)  
General Meeting 

Monday 24th September 
4:45pm, Karibu Centre, Gresham 

Rd, SW9 7PH 


